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October xx, 2020



GS-0101/0401/0301-09                                                                                                       in RESOURCE INFORMATION MANAGEMENT
Outreach for Permanent Position

U.S. Forest Service Regional Office, Atlanta, Georgia

The Southern Region of the USDA Forest Service seeks candidates to fill one (1) Tribal Relations Specialist permanent position at a GS-12, level.  The position will work with the Regional Office (RO) but may report to a local forest unit or federally recognized tribal government office. This notification is being circulated to inform prospective applicants of the intent to fill this position and to determine interest. This position may be filled permanently using a non-competitive, direct hire authority, lateral reassignment, or via USAJobs.
Duty Station: This position is telework eligible within 50 miles of any US Forest Service office or federally recognized tribal government office within the footprint of the Southern Region. GS pay locality will be determined by the duty location of the employee. 
Duties: This position would serve as a Tribal Relations Specialist. This is a key position in the Forest Service’s Tribal Relations program, which facilitates consistent, effective program delivery to the 58 federally recognized Tribes served in the Southern Region. This role is critical as the Agency honors and strengthens nation to nation relationships and fulfills trust and treaty responsibilities to Tribes. Other duties include: 

Position represents the agency in dealing with the tribe(s), ensuring that the rights of Sovereign Indian Nations are fully respected and carried out in a government-to-government relationship.  Provides leadership to ensure that the rights of Sovereign Indian Nations are fully respected.

Coordinates activities and programs regarding program delivery needs for the tribes.  Coordinates the outreach of Forest Service (FS) programs and services to the American Indian Tribes in the region, and provides guidance to the consultative process associated with the government-to-government relationship between the tribes and region.

Provides information to tribal governments and region in assessing the impact of Federal Government plans, projects, programs, and activities on tribal trust resources and assures that tribal government’s rights and concerns are considered during the development of such plans, projects, programs, and activities.

Advises the Regional Forester team, Staff Directors, Forest Supervisors, and other officials of any procedural impediments that negatively impact the ability of the agency and its employees to effectively work with tribal governments.  Makes recommendations for new initiatives and programs to specifically address the trust responsibility and/or governmental rights of the tribes.   Provides periodic reports concerning activities and progress in improving agency and tribal relationships and activities.

Provides support in developing policies, procedures, and directives to strenthen relationships with tribes service-wide and within the region.  Provides advice and guidance to other staff who deal directly with tribe(s), on appropriate interaction with Tribal Representatives, to ensure the government-to-government relationship is respected and adhered to.  Provides group and one-on-one training on the Tribal Relations Program.

Performs duties in a manner that actively supports civil rights policies regarding personnel rules and regulations and delivery of agency programs and services without regard to race, color, national origin, relitgion, sex, age, marital status, or mental or physical disability.

To perform the duties of this position, the incumbent must serve as an incidental motor vehicle operator.  This will require the operation of a motor vehicle on both public and private roads during daylight, and occasionally after dark.  A valid state driver’s license is required and must be maintained.

Performs other duties as assigned.

About the Southern Region: The Southern Region is a dynamic collection of lands, cared for by people as a legacy for future generations.  We believe that benefits to people flow from healthy land, that healthy land is conserved through wise management, and that management is most effective when shared. The Southern Region encompasses 13 States—from Virginia to Florida and Oklahoma – as well as Puerto Rico. There are 16 units within the Southern Region, including 14 National Forests and two special units. The Forest Service employs about 250 people at the Atlanta headquarters, and about 3,000 throughout the South. There are 13.3 million acres of National Forest System lands in the South, and because of fragmentation and population pressures, State, Private and Tribal Forestry is integral to the Region’s overall program delivery.
If interested: Please respond by May 3, 2024. Questions may be directed to Lee Madson, Director, Southern Region Planning, at (404) 527-9659 or stephanie.madson@usda.gov or Lexie Rue-Harris, Regional Tribal Relations Program Specialist, at (479)-508-7553 or lexie.rue-harris@usda.gov.
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